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UTAH COUNTY OFFICE OF PERSONNEL MANAGEMENT RULES AND 

REGULATIONS DISCLAIMER

THE POLICIES AND PROCEDURES CONTAINED IN THIS MANUAL IN ITS PRESENT
FORM, OR AS AMENDED, DO NOT CREATE A BINDING CONTRACT BETWEEN UTAH
COUNTY AND ITS EMPLOYEES OR ANY THIRD PARTIES.  NOR ARE ANY OTHER
OBLIGATIONS OR LIABILITIES CREATED BY THIS MANUAL FOR UTAH COUNTY.
UTAH COUNTY RESERVES THE RIGHT TO CHANGE THE POLICIES AND PROCEDURES
CONTAINED IN THIS MANUAL AND ANY OR ALL OTHER TERMS OR CONDITIONS OF
EMPLOYMENT WITH UTAH COUNTY AT ANY TIME FOR ANY REASON.  IF ANY
POLICIES AND PROCEDURES CONTAINED IN DEPARTMENT POLICIES AND
PROCEDURES MANUALS OR OTHER DEPARTMENT MATERIALS, DIRECTIVES OR
POLICIES, WHETHER WRITTEN OR VERBAL, ARE IN CONFLICT WITH OR ARE
INCONSISTENT WITH THIS MANUAL, JOB DESCRIPTIONS MAINTAINED BY THE UTAH
COUNTY OFFICE OF PERSONNEL MANAGEMENT (UCOPM) OR ANY OTHER
MATERIALS, DIRECTIVES OR POLICIES OF UTAH COUNTY OR UCOPM, SAID
DEPARTMENT POLICIES, PROCEDURES, MATERIALS OR DIRECTIVES TO THE EXTENT
OF SAID CONFLICT OR INCONSISTENCY ARE SUPERCEDED BY THIS MANUAL, AND
UTAH COUNTY AND UCOPM POLICIES, PROCEDURES, MATERIALS, DIRECTIVES AND
JOB DESCRIPTIONS. 
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